Market Range Detail - Investigator - MCAO

Effective Date
February 26, 2007

Market Range Title Description

Under general supervision, responsible for assisting the County Attorney's office in preparing for cases by conducting specialized
investigations for criminal prosecution. Duties include locating and interviewing witnesses, obtaining and reviewing evidence, preparing
investigative reports, maintaining contact with witnesses, suspects, authorities, and other related agencies, and testifying in court. May
conduct specialized investigations requiring experience in internal investigations, special crimes, crime scene reconstruction, computer
forensics, etc. According to area of assignment, may be responsible for administering and monitoring departmental training and
accreditation programs.

Market Range
Minimum Hourly Rate Midpoint / Hiring Maximum Maximum Hourly Rate
$23.84 $29.95 $36.05

Likely Minimum Qualifications
e High school diploma or GED
e 5 years full-time law enforcement experience which includes 2 years full-time plainclothes investigative experience
o Must be certified as a Peace Officer by the Arizona Peace Officer Standards and Training Board. According to area of assignment may be required to
acquire and maintain additional certifications.
Working Titles
e Computer Forensic Detective e Detective e Electronic Surveillance Detective
e Forensic Exhibits Detective

Glossary:

Market Range Title: Broad grouping of related positions with like job responsibilities and qualifications. Market Range Titles typically include positions ranging from entry level to senior/lead level unless
indicated otherwise.

Effective date: The date the salary range was implemented for use.

Market Range Title Description: Broad description of sample job duties and responsibilities of positions included in the Market Range Title. Each position included in a Market Range Title also has a job
description that is specific to the department. Departments are responsible for writing and maintaining job descriptions for positions in their department. Employee Compensation is responsible for writing and
maintaining Market Range Title Descriptions.

Likely Minimum Qualifications: Typical minimum qualifications for positions assigned to the Market Range Title. Because a broad group of jobs in different departments are included in a Market Range Title,
minimum and preferred qualifications may vary slightly depending on the area of assignment.

Market Range: The minimum, midpoint, and maximum salary points for all positions included in the Market Range Title.

Hiring Range: The hiring range for all positions is ordinarily the minimum of the market range to the midpoint. The use of a different hiring range must be approved by Employee Compensation. Departments
should use a hiring range that is within their funding capabilities and are required to comply with the County’s Funded Position Policy ensuring that applicants are extended a rate that is supported by the
department’s budget.

Working Title: The specific title used by a department to identify a position within their organizational structure. Use of working titles is flexible and aimed to assist departments in identifying the unique
functions and responsibilities of each position and is representative of the assigned Market Range Title. Ordinarily, supervisory and/or managerial titles should not be used for positions not assigned to a
supervisory and/or manager Market Range Title.




